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Reports of States 
 
Morocco (third periodic report) 
 
Information submitted to the Committee 
 
Morocco submitted its third periodic report1 due in 2004, as well as written replies2 to the Committee's list of 
issues3. The report provided an overview of Morocco's political and social projects and recent legislative 
measures. In the report there was a complete absence of statistics; satisfactory answers and information on 
many of the questions on the list of issues relating to the Amazigh; the Western Sahara and self-
determination; migrants; social security; independence of the judiciary and housing.  
 
In parallel reports submitted by local and international Non Governmental Organisations (NGOs)4 the most 
important issues included trade related intellectual property rights and discrimination suffered by the 
Amazigh people on their language and culture. Committee members took up most of these issues.  
 
Themes and issues 
 
Non-Discrimination 
Experts noted that despite many legislative advances in Morocco, women have enjoyed inequality with 
regards to marriage, inheritance of property, divorce and land owning as the persistence of traditional 
stereotypical attitudes remained placing them as second-class citizens. Committee members addressed the 
issue of non-discrimination as the equal enjoyment of all economic, social and cultural rights for men and 
women. Free basic services should be provided to those with low-incomes, in particular Amazigh women. 
Illiteracy was 62 per cent for women as compared to 34 per cent for men,. As noted by some experts this 
clearly demonstrates the difficulty women, especially from rural areas, have in exercising their right to 
education.  The delegation replied on the basis of the new Family Code there was no discrimination against 
women. The government in partnership with NGOs active in the field of women's rights developed a national 
strategy to fight gender discrimination. The Government was also in the process of developing a national 
plan to eliminate illiteracy by 2015. 
 
Amazigh people 
Many experts took up the issue of the Amazigh people. Parallel reports submitted to the Committee indicated 
that they faced discrimination in their access to justice; education; and work; and also in the preservation of 
their distinct cultural identity. Information indicated that education for the Amazigh was in Arabic; the low 
percentage of Amazigh working in the public administration, like the police and the military. Members asked 
why there were not two official languages in the country since the percentage of Amazigh population, as 
indicated by the State party's report, was 75 per cent and only 25 per cent was Arabs. They suggested that 
Morocco should not feel that the country's unity was threatened by recognising other languages as official 
languages. 
 
Responding to the array of questions the head of the delegation said there was no discrimination between an 
Arab and an Amazigh, as all were Moroccans and Muslims, and all enjoyed rights equally. The only 
difference was related to dialects or languages. There had been an attempt to include the Amazigh language 
in the educational programme, and there were courses dealing with the explanation of that culture through 
schoolbooks and textbooks. There were pedagogical methods for the teaching of Amazigh, with the objective 
of integrating their culture in all sectors. Amazigh was being taught in primary and secondary levels, but 
there was no intention to have it included at all levels. There was no university faculty teaching amazigh as 
for the moment there were no Amazigh students. Amazigh was reflected in television programming, and 
there were also Amazigh radio stations. Over 80 associations were active in the Amazigh space, organising 
cultural festivals and cooperating in the production of works. The language used in primary, preparatory and 
secondary schools was Arabic, except for some private schools, which used French. 

                                                                                              
1 E/1994/104/Add.29 
2 E/C.12/MAR/Q/2/Add.1 See http://www.ohchr.org/english/bodies/cescr/docs/E_C12_MAR_Q_2_Add1.doc. 
3 E/C.12/Q/MAR/2 See http://www.unhchr.ch/tbs/doc.nsf/(Symbol)/E.C.12.Q.MAR.2.En?OpenDocument. 
4 3-D, Congres Mondial Amazigh, Organisation Marocain des Droits Humains. 
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Protection of Disabled people 
Committee experts expressed concern on the high number of disabled people in the country and the 
discrimination they faced in terms of work, access to healthcare and education. According to the delegation, 
Moroccan law prohibited any form of discrimination against disabled people. Protection for disabled persons 
was included in the basic legislation and ensured their healthcare and integration. Their right to work was 
protected by a ministerial decision allocating 7per cent of jobs in the public administration to people with 
disabilities and there was a project underway to decide upon the proportion of work for the disabled people in 
the private sector. Moreover the delegation specified that the Government and many associations gave jobs 
to people with disabilities.  
 
Sexual harassment 
An issue raised many times by experts was sexual harassment, especially for domestic workers. The 
delegation replied that legislation prohibited all forms of sexual harassment and domestic violence. A law 
concerning sexual harassment provides punishment by imprisonment of one or two years, fines and other 
sanctions. It further elaborated that violence, whether domestic or elsewhere, was always subject to the 
Penal Code, and all those perpetrating any form of violence were punished. 
 
The right to work 
As pointed out by experts, Morocco's Labour Code of 2003 contained some positive elements. There was, 
however, concerns related to the State party's apparent unwillingness to protect agricultural workers; to allow 
the right to strike; and to ratify the ILO Convention 183 on maternity protection5 and the ILO Convention 87 
on the freedom of association6. On the right to strike, the delegation replied that it was a constitutional right. 
Furthermore, the delegation informed the Committee that in 2003 there had been a social dialogue and an 
in-depth discussion between the government and employers on the topic of strikes and proposed legislative 
changes were put forward but employers rejected the adoption of ILO Conventions as they ran counter to 
their own interests. On maternity protection, the delegation highlighted that the labour laws had a whole 
section for the protection of mothers. It further specified maternity leave was in conformity with the relevant 
ILO Conventions. As for the ratification of the ILO Convention 87 the delegation replied that its Labour Code 
included all the provisions contained in this Convention. Finally, the government had reached an agreement 
with the International Labour Organisation (ILO) providing for all workers to enjoy syndicate rights thus 
enhancing this way internal dialogue with employers and allowing for a collective agreement eventually to be 
reached that could govern labour relations. 
 
Conclusions and next steps 
 
Most of the Committee members commented positively on Morocco's latest developments such as the 
promulgation of the new Family Code, the creation of the Equity and Reconciliation Committee; and the 
establishment of a number of institutions dealing with human rights. However, they called on the delegation 
to provide more information on some of the issues addressed extensively during the debate in its next 
periodic report. While many of the matters discussed in this session such as those related to high maternal 
and infant mortality, health coverage and illiteracy had been included in the Committee's previous concluding 
observations7, members noted that the State party had not done enough to implement them. 
 
The delegation had a cooperative attitude throughout the three sessions responding to most of the questions 
posed by Committee members. However, it inadequately answered many questions on issues related to 
trafficking of children; crimes of honour; and protection of agricultural workers. 
 
Other treaty bodies pointed out some of the experts' recommendations before. According to the Human 
Rights Committee concluding observations8 of 2004 Morocco should ban polygamy clearly and definitively 
and ensure that any gender-based discrimination in the area of inheritance or divorce was eliminated. 
Furthermore, the Committee noted that child labour was still widespread in Morocco, even though the new 
Labour Code prohibited work by children under the age of 15.  

                                                                                              
5 C183 Maternity Protection Convention, 2000. 
6 C87 Freedom of Association and Freedom of the Right to Organise Convention, 1948  . 
7 CESCR E/2001/22, See http://www.bayefsky.com/./pdf/morocco_t4_cescr.pdf 
8 CCPR/CO/82/MAR, See 
http://www.unhchr.ch/tbs/doc.nsf/(Symbol)/f956ab204b4eee98c1256f780038cd2e?Opendocument. 
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